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Colorful theme: 
A prism breaking white light into a wide 
variety of colors, this report shines light 
on our diversity actions to raise equality 
and the study topics of our scientists. The 
design of this report as well as the cover 
page make use of this concept.
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Foreword from the RISE board

Dear RISE members, dear members of the Faculty of Science,

The past two years, September 2019 - September 2021, were extremely dynamic for many of us. The worldwide pandemic initiated lots of 
debates on work-life balance, equal rights, financial situations, and workload. This brought to all of us many different emotions. The effects of 

this on female scientists has been discussed on several scientific forums as well as in mainstream newspaper articles. We as RISE (Researchers 
in Science for Equality) network hope that we provide an open atmosphere enabling you as members to take care of each other, have chats 

together in official meetings as well as in one-to-one meetings. The past period we organized (online) events. Moreover, management 
changes have been discussed by us with the various staff members of our faculty as well as with the faculty board. We keep echoing that 
it is important to pay attention to the female scientists within our faculty, and that a culture change is required to tackle unconscious 

biases towards women in science. Over the past two years the network has matured, which is evident from the increase in the number 
of active members and the extension of the Board of RISE with a student assistant.

Hereby we present you, with great pleasure, the third biennial report of RISE, the Researchers in Science for Equality network. The 
mission and aims of the network, as well as an overview of the events and activities we (co-)organized for RISE members, other 
employees of the Leiden Faculty of Science, and the general public are described.

We are proud of our members and hope that RISE and gender equality will rise even more with your help.

Please do not hesitate to contact us if you have any questions.

Miranda van Eck
Professor of CardioVascular and Metabolic Therapeutics

Leiden Academic Centre for Drug Research

Martina Vijver
Professor of Ecotoxicology

Institute of Environmental Sciences

Irene Groot
Associate Professor of Operando Heterogeneous Catalysis

Leiden Institute of Chemistry

With help of Jane van Bostelen (design) 
and Charlotte de Bekker (student-assistant). 



Researchers in Science for Equality (RISE) is the 
network for female scientists of the Faculty of 
Science, Leiden University.

Mission and Aims

NETWORK
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The mission of RISE is to build an 
inspiring work environment for female 
scientists, to stimulate their personal 
and professional development, and to 
advance their careers to top positions 
in science. Additionally, we aim to 
enhance the visibility of female top 
researchers at the Faculty of Science and 
to raise awareness of the importance 
of gender equality in the scientific staff 
by providing solicited and unsolicited 
advice to the Faculty Board and 
Selection and Appointment Committees.

Target group: Female scientists at junior 
postdoctoral level and beyond at the 
Faculty of Science, Leiden University.

 Aims of the network:

• To create an inspiring community in  
 which female scientists can exchange  
 ideas, innovations, and expertise   
 related to science
• To enhance the visibility of female  
 researchers at the Faculty of Science 
• To organize activities focused on 
 personal and professional   
 development
• To facilitate mentoring activities
• To advise the Faculty Board on their  
 diversity policy
• To initiate strategic partnerships with  
 other local, national, and international  
 female networks
 

The RISE network is run on a voluntary 
basis by female scientists of the Faculty 
of Science. 

The board (since 2019) exists of three 
members: Prof. dr. Miranda van Eck, Prof. 
dr. Martina Vijver, and Dr. Irene Groot. 
Van Eck and Vijver are the founders of 
RISE (2015). Dr. Irene Groot has been an 
active RISE member since the start of 
RISE and officially joined the board as of 
January 2019.

The Board



6

The members of RISE are key to us; 
their commitment and dedication to the 
network make it possible to accomplish 
our objectives.

To become a member of RISE, women are 
asked to complete an online subscription 
form. Membership is free of charge. 
Members receive our newsletter several 
times a year, get informed about events 
that are organized, and are consulted on 
a regular basis for input in discussions at 
Faculty or University level.
 

Since the launch of RISE in September 
2015, 115 women from the eight institutes 
of the Faculty of Science, Leiden 
University, are a member of RISE. 

The sculpture in front of the Gorlaeus Lecture 
Hall Building has now been removed to enable 
the building of Phase 2 of the new Gorlaeus 
Building.

Our Members
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The distribution of the members over  
the different institutes is as follows:

Mathematical Institute (MI) 2
Leiden Institute of Advanced Computer Science (LIACS) 7
Leiden Observatory (STRW) 13
Leiden Institute of Physics (LION) 5
Leiden Institute of Chemistry (LIC) 9
Leiden Academic Centre for Drug Research (LACDR) 13
Institute of Biology Leiden (IBL) 12
Institute of Environmental Sciences (CML) 7
Guests 15
  

Institute Number 
of members



Strategic partnerships

RISE embraces the collaboration with 
other women’s networks, both inside and 
outside Leiden University to aid in the 
achievement of our goals and to increase 
impact.

At University level, we discuss and 
meet with SOPHIA, a network aimed to 
promote a better work environment and 
better opportunities for women through 
structural changes in the system and 
culture of Leiden University. The network 
is formally recognized as discussion 
partner by the executive board of 
Leiden University and supported by the 
Diversity Office and Human Resources 
Management (HRM). It acts as an 
umbrella network used by academic 
women (networks) of the faculties. The 
University Women’s Network has a 
meeting with the Executive Board twice a 
year. In 2021 we also initated collaboration 
with other networks at our University, 
including the LGBTQ+ network and the 
Leiden University Postdoc Assembly 
(LUPA) 

Leiden University has welcomed growing 
diversity in its students and staff in recent 
years. Yet being diverse is not the same 
as being inclusive. How can we ensure a 
working and learning environment where 
all students and staff feel at home, and 
where everyone has the opportunity to 
develop their talents? Does our teaching 
reach all our students? What can program 
chairs and administrators do to make the 
curriculum more inclusive? And how do 
we engage with questions about race and 
racism – one of the most complex and 
challenging topics of our time?

The Leiden University diversity symposium 
2020 “From diversity to inclusion: 
strategies for an inclusive curriculum”, 
hosted by the Faculty of Science explored 
what we all can do to contribute to 
an inclusive learning and working 
environment, whether we are lecturers, 
students or administrators, or engage 
with students and staff in other capacities. 
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Frank Tuitt, a scholar and experienced 
Diversity Officer, talked about his 
experience in promoting. Kamna Patel, 
Vice Dean of Equality, Diversity and 
Inclusion at University College London 
(UCL), discussed why ‘race’ is such a 
challenging but necessary topic to tackle 
as part of diversity policy. Their talks 
were followed by a series of interactive 
workshops focusing on institutional 
transformation, implicit bias, working and 
studying with a disability, 

social boundaries and consent,  
anti-racist alliances and inclusivity skills 
training, which should offer ideas and 
tools on how to contribute to a more 
inclusive and safe learning and working 
environment for all. RISE board member 
Miranda van Eck participated in the 
closing panel discussion, where also the 
former dean Michiel Kreutzer, as well 
as Hester Bijl and Annetje Ottow were 
present. With her pitch Miranda aimed 
to raise awareness that although the 
average percentage of female professors 
in our faculty has substantially improved 
over time to about 15%, but nevertheless 
women professors remain a minority 
across the Faculty and by focusing on 
averages important information can 
easily be overseen.

The message that the University needs 
to become more diverse and inclusive 
seems to be hitting home: over 600 
students and staff had registered for the 
‘Diversity, equity and inclusion in the 
sciences and beyond’ symposium on 22 
and 26 January 2021. This was twice 

as many as the year before. 
More than 500 people turned up on the 
day, not only students and researchers 
but also administrators and staff from the 
support departments. An article covering 
the symposium has been published on 
RISE’s website.

At the national level, we are in contact 
with several female networks on issues 
of common interest, including the Dutch 
Network of Female Professors (LNVH) 
and DEWIS, the platform for gender 
and diversity policy at TU Delft. Our 
members are also active in European 
networks, such as the European Women 
in Mathematics (EWM) network and the 
European Platform for Women Scientists 
(EPWS).

In 2021 we participated in the Diversity
and Science event of the Student Union
Cognito of the University of Amsterdam.



Rainbow over surreal water scape

VISIBILITY
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is the main portal to our activities and mission. The website 
also presents relevant scientific and media news items, and 
lists important achievements of our female scientists.

Our website www.rise.nu  
or www.rise.science.leidenuniv.nl

All newly appointed people at the Faculty 
are informed about the RISE network 
using dedicated PowerPoint slides during 
the obligatory introduction meeting for 
new personnel (organized on a regular 
basis by the Human Resources office). 

A printed RISE banner is placed 
clearly visible near the entrance of the 
administrative wing of the Gorlaeus 
Laboratories and is used on various 
public occasions.

We also have business cards and invested 
in RISE promotion material for distribution 
at events and special occasions.

RISEing visibility of the network
Invited by: Cognito Student Union, 
University of Amsterdam 
(https://cognito-uva.com/)
What: Diversity event “Diversity and 
Science: from being a student to 
advancing in the field”
Target group: Student of the research 
master Brain and Cognitive Sciences 
(MBCS) in Amsterdam
Where: online, Zoom
Date: Monday February 22th 2021
Scope: The event focused on the 
barriers that (potential) scientists from 
marginalized backgrounds may face in 
advancing as researchers, and how to 
implement possible solutions.

Invited speakers:
Alfrida Martis and Janissa Jacobs joined 
UvA’s Chief Diversity Officer’s team at the 
University of Amsterdam
Miranda van Eck, founder of the the 
women’s network Researchers In Science 
for Equality (RISE) at Leiden University

Alfrida Martis and Janissa Jacobs led a 
workshop on professional development 
for scientists with minority identities, and 
how to effectively be an ally. Following the 
workshop, Miranda van Eck has delivered 
a talk about advancement of women 
and scientists from other marginalized 
backgrounds, and the activities of the 
network RISE.



Visibility

Invited by: LUPA - Leiden University 
Postdoc Assembly (https://sites.google.
com/view/lu-postdoc-assembly/home)
What: Webinar “Postdocs and family life”
Target group: Postdocs at Leiden 
University
Where: online, LUPA MS Teams channel
Date: Friday May 28th 2021
Scope: Family life is particularly 
challenging for postdocs. This interactive 
webinar aimed to provide insight into the 
challenges that postdoctoral researchers 
face when expanding their families. 
In particular, the webinar focused on 
identifying what rights postdocs have, 
what they can expect from the University, 
and what their expectations should be 
with respect to a good work-life balance 
when it comes to family life.
Invited speakers:
Sam Geen, theoretical astrophysicist at 
the University of Amsterdam,
Bregje Wijsenbeek, policy officer at Nuffic, 
the Dutch organisation of internalisation 
in education, Miranda van Eck, founder 
women’s network RISE at Faculty of 
Science Leiden University. Sam Geen 
talked about how the AOb trade union 
can help postdocs to protect their rights 
and Bregje Wijsenbeek highlighted the 
activities of EURAXESS, an international 
network supporting researchers.

Miranda van Eck introduced the 
participants to the women’s network 
RISE of the Faculty of Science and 
the University-wide network Sophia 
and highlighted the mission and 
achievements. She discussed why it is 
important to have women’s networks 
and how they can help to progress your 
career. Share of women with a PhD 
degree in the Netherlands increased 
from 18% in 1991 to 47,4% in 2019 and 
at Leiden University in 2019 for the first 
time even more PhDs were awarded 
to women than to men. However, the 
pipeline is still leaking, as evidenced by 
the LNVH women professors monitor 
2020 (https://www.lnvh.nl/monitor2020/
EN.html). Miranda talked about factors 
influencing career choices, including how 
mentorship by PI/group leader positively 
influences the decision for a
career in academia and how implicit bias 
and affinity bias affect the assessment of 
CVs (quality and “perceived” fit), teaching 
evaluations, invitations for keynote 
lectures and as academic reviewers.

 

Liesbeth de Lange (LACDR) received 
an honorary doctorate from the 
University of Uppsala for her excellent 
scientific contributions in the field of 
pharmacology in December 2019. 
Moreover, she won the Lewis. B. Sheiner 
Career Prize from the International 
Society of Pharmacometrics (ISoP). As 
Professor of Predictive Pharmacology 
she is working, among other things, on 
a mathematical model that can predict 
drug concentrations in the brain. On the 
occasion of the award, De Lange gave a 
lecture at the opening of the annual ISoP 
meeting on 9 November 2020.
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We are very proud that out of a total of 
280 nominations 3 top female scientists 
of our Faculty of Science were selected 
for the Leiden Top 50, including: 

• Martina Vijver (professor at the 
Institute of Environmental Sciences) in 
the category BioScience Park for being 
a driving force behind the Living Lab, a 
very special outdoor research station at 
the BioScience Park to investigate the 
harmfulness of substances in a natural 
environment. 
• Felienne Hermans (associate professor 
at the Leiden Institute of Advanced 
Computer Science) in the category 
Education for performing research on 
teaching children about programming 
and translating it into practice. 
• Irene Groot (associate professor at 
the Leiden Institute of Chemistry) in the 

category Science and Higher Education 
for her research on the production 
of sustainable materials and being a 
role model in a man’s world and her 
commitment to the next generation 
of science scientists through the RISE 
women’s network. 

For the year 2021 the same 50 female 
representatives have been selected, with 
the reason that during CoViD-times they 
could act less. Here you can find the full 
list of selected women and their inter-
views and upcoming events  
https://leidsetop50.nl/.

Moreover, Aya Ezawa as a diversity 
officer at Leiden University was selected 
for the Leiden Top 50 in recognition of 
her commitment to creating a diverse 
and inclusive university. 

The jury of “wise women” consisted of 
Marleen Hogendoorn, Carolien Stolte, 
Pim van Vliet, Angela van Steijn, Gemma 
Lago, Hanneke de Winter and Fien van 
Rossum. Together with initiators Liang 
de Beer and Jenny Bruin, they compiled 
the Leiden Top 50 list and appointed 
as ambassador Kirsten Zitman, director 
of iDoe, an organization that connects 
volunteers and organizations.

LEIDSE TOP 50

On International Women’s Day 2020, Feminist 
Evolution Leiden (FEL) presented the first edition of 
the Leiden Top 50 to the city council member Marleen 
Damen. The list is comprised of 50 women who made 
a difference in Leiden during the past year.



Jorinde van de Vis (LION) has won the For Women 
in Science Rising Talent-prize for her PhD thesis in 
cosmology and particle physics. The objective of the 
For Women in Science Rising Talent-prize is to promote 
academic careers for young female researchers. The 
prize is an initiative by L’Oréal Netherlands, the Dutch 
Unesco Commission and the Koninklijke Hollandse 
Maatschappij van Wetenschappen (KHMW), a Dutch 
science society. On top of € 3500, winners have a chance 
to be nominated for the international Rising Talents-
program. Van de Vis is the first winner of the prize, which 
she was awarded on 21 November 2019 in the Hodshon 
Huis in Haarlem, the residence of KHMW.

Daniela Kraft (LION) was awarded the NWO Athena  
Prize 2019 in a ceremony at the CHAINS Chemistry 
Conference. The prize recognizes excellent female 
chemists who carry out outstanding scientific research 
and act as role models for their fellow researchers. 
Kraft received the Athena Prize for her achievements 
as a highly independent researcher and for the clear 
leadership she has shown in both science and outreach.
She also received a Vidi research grant in 2020 for 
research into variously shaped active particles. The 
image of the Leiden microboat traveled all over the 
world, from the BBC up to Arab shipping blogs. But 
Daniela Kraft’s research group has quite a few more 
different 3D printed microswimmers up their sleeves.

Tinde van Andel (IBL) and Mitra Baratchi (LIACS)
received an ENW-KLEIN grant in 2020 for their project 
proposals, entitled “Hidden crop diversity in Suriname: 
tracing the origins of Maroon rice by integrating 
ethnobotany and genomics” (Tinde van Andel) and 
“Physics-aware Spatio-temporal Machine Learning for 
Earth Observation Data” (Mitra Baratchi).

Visibility

GALLERY OF SELECTED PRICE WINNERS



15

Louise Jawerth (LION) received in July 
2021 an NWO VIDI grant for her research 
proposal “Droplets and fibers: the physics 
of neurodegeneration”. To more fully 
understand and treat neurodegeneration, 
Jawerth and her team will investigate the 
mechanisms through which liquid-like 
protein phases found in healthy neurons 
could cause, promote or hinder harmful 
fibre growth associated with the disease. 

Ewine van Dishoeck (Leiden 
Observatory) received the Jules Janssen 
Prize 2020. The French Astronomical 
Society SAF (Société Astronomique de 
France) has awarded its international 
astronomy prize, the Jules Janssen Prize, 
to Leiden professor and IAU president 
Ewine van Dishoeck for her scientific 
achievements. The medal was presented 
to Van Dishoeck by Thierry Montmerle 
(Paris Institute of Astrophysics, and 
former secretary of the International 
Astronomical Union).

Elena Maria Rossi (Leiden 
Observatory) received a prestigious €2 
million ERC Consolidator grant in 2020. 
The center of our Galaxy is so dark and 
dense that it is almost impossible to 
observe what is inside. By catching the 
rare hypervelocity stars that are ejected 
from it, Elena Maria Rossi aims to unveil 
the mysterious environment around the 
supermassive black hole inside. 

Martina Vijver (CML) received the 
prestigious ERC Consolidator grant in 
2020. Martina received the ERC Grant 
for a proposal aimed at studying the 
behavior and possible toxicity of new 
nanomaterials in ecosystems. New 
nanomaterials are frequently used to 
improve products: to make them more 
scratch resistant or lighter, faster or 
stronger, for instance. They are generally 
more effective than other materials. 
But are they safe? 



The speech that was given on handing over the award to Geert: 
”Thanks to grants from NWO, we were able to set up our Researchers In Science for 
Equality network in 2016. And it should be mentioned that you have had a huge role 
in this initiative. Because it was you who linked us and thus initiated this cohesion 
between the female scientists in this faculty. You have given us opportunities. A few 
times a year we met to provide desired and undesired input on faculty policies. This 
could be that we wanted to have equipped nursing rooms in the buildings, or to 
stimulate a safe working environment, or that we are trying to identify and close the 
gender payment gaps. During these conversations we got to know you as a people’s 
person “mensen-mens in Dutch” and someone who can listen very well. We stand to 
monitor and encourage the diversity of employees. Every day you think about RISE – 
[ maybe we force you J ] - after all, you need to cross the banner of our RISE network 
in the hallway when you go to your room. The tangible proof that you take the RISE 
network seriously can be found in the report that I now hand over to you. It shows 
that over the past 4 years of our collaboration, we no longer have to discuss the 
value of women at top positions. But that we are nonetheless not yet there when 
it comes to equality in the number of top positions held by women at our 
faculty. The main achievements of the past 2 years are now written here. And 
we would like to follow up tackling the unconscious biases towards women 
in science with the new dean. To finalize, we would like to hand over to 
you the RISE award for all your efforts to make the issue of diversity of 
employees in our faculty visible. “

Visibility

RISE award 
To recognize outstanding commitment 
to increasing gender equality at the 
Faculty of Science, we have implemented 
the RISE award. 

The first award was given to Prof. dr. Eric 
Eliel on April 18, 2018. The second award 
has been given to Prof. dr. Geert de Snoo, 
in August 2019. The award has been 
given to Geert because of his help with 
initiation of the network as well as for his 
everlasting support.
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DIVERSITY
POLICY ADVICE TO THE FACULTY

The RISE-board provides solicited and unsolicited advice to 
the Faculty board on diversity policy and issues identified by 
the members.

Hereto, we meet 2 to 3 times a year with 
the dean and the diversity officer of the 
Faculty. The past two years have been 
marked by first the departure of dean 
Prof. dr Geert de Snoo, followed by the 
start of interim dean Prof. dr. Hubertus 
Irth, dean Michiel Kreutzer, and now 
interim dean Prof. dr. Paul Wouters. 

With all (interim) deans we felt strong 
support for our network, but we are 
also looking forward to more stability in 
the near future to allow proper long-
term strategy development in the area 
of Diversity & Inclusion. RISE is looking 
forward to operate in the forefront of this 
in collaboration with the Faculty.



Meetings Diversity Office / Leiden 
University Executive Board
February 4 2020.
Meeting RISE board with Hester Bijl and 
Aya Ezawa, Diversity Officer 
Topics discussed: developments within the 
RISE network.

February 2 2021.
Meeting Sophia/RISE/Vitaal with Aya 
Ezawa
Topics discussed: Implicit bias trainings, 
inclusive policies for attracting and 
retaining diverse talent, impact CoViD-19 
on women, report expressing rooms at 
Leiden University.

June 10 2021.
Meeting Sophia/RISE/Vitaal with Aya 
Ezawa
Topics discussed: Embedding implicit bias 
trainings, required Gender Equality plans 
for Horizon Europe, Faculty diversity 
coordinators, organization of joint 
activities.

Meetings with dean/ faculty board; 
May 20 2019. 
Topics discussed: Personnel monitor, 
LNVH report - Harassment at Dutch 
Academia, Female sectorplan positions, 
Monitor Female professors, Evaluation 
Faculty Diversity Plan 2017-2018.

November 11 2019. 
Topics discussed: Personnel monitor, 
Female sectorplan positions, Evaluation 
Faculty Diversity Plan 2017-2018, RISE 
support. 

March 3 2020. 
Topics discussed: New Leiden University 
Diversity plan, Diversity symposium 2021, 
Plans RISE.

March 5 2021. 
Topics discussed: Low number of 
female professors at some institutes, 
appointment of 50% women on Van 
Meenen positions, PhD courses, 
communication.

June 2 2021. 
Topics discussed: Collaboration RISE/
Faculty, Advice RISE, Diversity&Inclusion 
plan Faculty.
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Political agenda setting Advice
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Influence policy making 
Political agenda setting Advice
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RISE meeting with the dean 7/7/2021 
Chair: Martina Vijver 
Interim Dean: Paul Wouters 
13 participants in total + 3 persons  
sent in questions.
When: Wednesday July 7th 2021, 
10.00-10.45
How: online zoom

RISE members met with the acting dean 
Paul Wouters. To get involved ahead 
of the meeting and to have effective 
discussions, the RISE-members had send 
in questions. 
Currently there are two huge main tasks 
for our Faculty of Science, 1) to make a 
transition to a management culture with 
a focus on collegial, inclusive governance 
and shared responsibilities between the 
Faculty Board and the institutes, and 2) 
to diverse management teams. Paul his 
stance is that the RISE network should be 
one of the partners of the faculty board 
to change the faculty. RISE members 
also feel heard when these opportunities 
are given, so the action will be that Paul 
advise the new dean to join frequently 
the RISE meetings with members to 
have bottom up feedback. Next to that, 
diversity will be a more pronounced 
part within the HR to have feedback 
within the Faculty Board. Key element 
is that we need to be diverse the type 
of persons we attract from the bottom 
to the top, the whole pipeline. Also 
important to change the way the culture 
of management.  

 Examples of policy advice
1. Call to fill at least 50% of the vacancies 

of the “Van Meenen fund” positions 
with women (March 2021) 

2. Advice on the outcome of the 
consultancy round by Wim van 
Saarloos and Bert Meijer for the future 
(management) of our Science Faculty 
(May 2021) – call to act with care/
without extreme rush in the ambition 
to increase diversity amongst scientific 
directors (original ambition laid down 
was 25% female scientific directors 
within 1 year). 

3. Advice on the final report of Wim van 
Saarloos and Bert Meijer for the future 
(management) of our Science Faculty 
(June 2021) – call to formulate concrete 
ambitions and goals to gradually 
increase diversity over a period of 5 
years as part of the strategic plan of 
the Faculty.

Diversity policy advice to the Faculty

We know from research that diverse teams are 
more creative. You can see it in music too, that 
cultures all influence one another; these are the 
wonderful things in the world. People dancing 
together, sharing enjoyment and inspiration: 
that’s what it’s really all about.
Acting Dean of the Faculty of Science: Paul Wouters
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Nursing mothers (expression) rooms
In collaboration with SOPHIA, RISE has 
strived for better facilities for nursing 
mothers at Leiden University. In February 
2020, the Diversity Office made an 
inventory of the expression rooms for 
nursing staff and students at Leiden 
University and assessed the quality 
relation to established legal frameworks.  
This inventory revealed a number of 
points for attention and suggestions were 
made for the practical implementation of 
the points for improvement. The Diversity 
Office is in contact with the University 
Real Estate Directorate, that is responsible 
for managing and maintaining University 
buildings and the Faculties about the 
required improvements.

Legal requirements for lactation rooms 
in accordance with Article 3.48 Working 
Conditions Decree:

1. It should be a quiet, secluded and  
 hygienic space;
2. The room must be lockable from 
 the inside;
3. There must be a bed or couch where  
 you can sit comfortably;
4. There must be a refrigerator to store  
 the expressed milk;
5. There must be sufficient fresh air and  
 the possibility of climate control;
6. There should be no risks such as
 hazardous substances and   
 contaminants;
7. The space must offer sufficient privacy.

An overview of all nursing mothers rooms 
at Leiden University can be found here:
https://www.staff.universiteitleiden.
nl/buildings-and-facilities/facilities/
breastfeeding-and-quiet-rooms/
lactation-rooms/<https://www.staff.
universiteitleiden.nl/buildings-and-
facilities/facilities/breastfeeding-
and-quiet-rooms/lactation-rooms/
science/leiden-academic-centre-
for-drug-research-lacdr?cd=leiden-
academic-centre-for-drug-research-
lacdr&cf=science>

Overview assessment nursing mothers 
rooms at the Faculty of Science

The nursing mothers room at the 
Sylvius location was put forward as 
“best practice” for legal requirement 1 
and assessed as “Nice atmosphere, nice 
space, clean and relaxing”.  The same 
accounts in our opinion for the room in 
the new Gorlaeus Building.

Legal requirement >  1 2 3 4 5 6 7

Location   

Huygens m.1.26

LMUY L112

Gorlaeus Building EM 4.03 n.a. n.a. n.a. n.a. n.a. n.a. n.a.
 
Gorlaeus Lecture Hall Building 1.10

Van Steenis reception

Sylvius 1.5.25.b

<
      = According to standards or better than expected
      = Some points of attention
      = Insufficient or serious points of attention
NA = Not assessed



Advice for us all (from managers 
to scientific staff to students; 
all genders):

• Advice to have no deadlines directly
after school holidays (see A review of 
Barriers Women Face in research Funding 
Processes in the UK, 2021 by Julie Marie 
Jebsen et al.).

• Allow hybrid working (both at office  
 and at home)

• Reevaluate if each committee requires
a minimum of one female scientist 
present. This current requirement 
does not fully consider the fact 
that many departments have very 
few female staff members, leading 
to a significant workload increase 
for those employees. The negative 
consequences of this must be fully 
acknowledged and weighted against 
the positive role model impacts.

• Realize females are less highly 
evaluated than males with similar 
teaching performance. The evidence 
came from a peer-reviewed study and 
experimental data found that a simple 
intervention informing students of the 
potential for gender biases can have 
significant effects on the evaluation of 
female instructors. These effects were 
substantial in magnitude; as much as 
half a point on a five-point scale. (see 
Mitigating gender bias in student evaluations 
of teaching, 2019 by David Peterson et al. in 
PLOSOne)

• Realize females are less highly 
evaluated than male counterparts 
in presentations. In declaratives, 
female speakers use rising tone at the 
boundary more frequently than male 
speakers. Since falling intonation is 
more about giving information and 
rising intonation is more about seeking 
information, confident speakers are 
more inclined to expound their thesis 

and arguments in a limited time to 
convey information. On a positive 
note, the data showed women’s 
intonation fluctuated more than 
men’s, used more tonal patterns in 
longer statements; switched intonation 
more clearly reminded listeners of 
changes in old and new information, 
and women used rising intonation to 
indicate emphasis. (see Intonation and 
Gender Difference: A Gender-Based Analysis 
of Intonational Features in the Talk Show 2019 
by Yunjie Huang et al. in International Journal 
of Arts and Commerce).

• Make a ranged wording list so word 
biases between male and female 
evaluations (e.g. in grant proposals) is not 
biased towards masculine words.

• Avoid gendered terms when 
writing evaluations, reference, 
and recommendation letters for 
students and staff and take time to 
reflect on choices of both language 

and characteristics that have been 
discussed. Linguistic studies have 
shown that reference letters for women 
significantly differ in tone, content and 
length. See tips on avoiding gender 
bias in letters Exploring the color of 
glass: Letters of recommendation for 
female and male medical faculty. 
(Trix et al. 2003 In Discourse & Society and 
Raising Doubt in Letters of Recommendation 
for Academia: Gender Differences and 
Their Impact. 2019 by Madera et al. in J Bus 
Psychol.)

• Take care that within group meetings, 
females do not necessarily take the 
supportive role (e.g. writing minutes, 
being treasurer), but also take lead roles (e.g. 
chairing).

• Solidarity/ actively helping each other  
 in minority groups

• Amplification of female speakers

Advice
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“amplification” to hammer across one 
another’s points during meetings. After 
one woman offered an idea, if it wasn’t 
acknowledged, another woman repeats 
it and gives her colleague credit for 
suggesting it.
(see How a white house womens office strategy went viral, The Washington Post, 
Oct 25th 2016, by Juliet Eilperin)



At the end of Februart 2020, CoViD-19 
(Corona Virus Disease 2019) was first 
diagnosed in the Netherlands and quickly 
spread throughout the country. The 
disease is caused by the SARS-CoV-2, 
a positive-sense single-stranded RNA 
virus. The CoViD-19 pandemic forced 
authorities worldwide to put measures 
in place to halt the rapid spread of the 
virus. (https://www.nature.com/subjects/
sars-cov-2)

One of the many restrictions put in place 
as a result of the CoViD-19 pandemic was 
the lockdown, forcing everyone to work 
from home and preventing live meetings 
and events to take place. As a result, RISE 

was unable to organize in-person events 
for its members. Although it was very 
unfortunate that RISE was unable to greet 
its members in person at live events, we 
are happy that we have been able to use 
alternative methods to connect with our 
members, such as online seminars and 
workshops. 

On Thursday April 16 2020 Irene Groot 
and Miranda van Eck were guests at the 
Daily Remote Faculty of Science Coffee 
Break. The general aim of these coffee 
break sessions was to share knowledge 
and ideas amongst colleagues in these 
challenging times of the CoViD-19 
pandemic. Irene and Miranda discussed 

openly their experiences and gave tips 
and trips on how to work from home and 
combine this with e.g. child care.

The anti-corona measures also greatly 
impacted on research and education, 
as the lockdown restrictions prevented 
researchers from visiting the laboratories 
freely and the teaching all of a sudden
had to be provided online. CoViD-19 
therefore imposed significant challenges 
on all our scientific staff and on the way 
they could conduct any research and 
education. 

The dies natalis on February 8 2021,
during which our very first female rector
magnificus in the 446 history of Leiden
University was installed also had to be
celebrated largely in an online setting
for the very first time. These have been
truly unprecedented times!

RISE during the CoViD-19 pandemic
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“With the announcement on Sunday March 15, 2020, that from the next day on 
schools would be closed because of the CoViD-19 pandemic, my life turned upside 
down. All of a sudden, I would not only be leading a research group from home, and 
be teaching (for work) from home, but I would also have to run a primary school and 
a day care. The first thing I decided to do, was to be open about my situation. I would 
explain to my group, my students, my supervisor, and my (international) collaborators, 
that I had two young children at home, that also needed my attention. This decision 
helped me a lot to accept that sometimes in the middle of a meeting, there would be 
kids standing behind me, waving at the screen. And had I expected in the beginning, 
that people would be annoyed about this, the opposite turned out to be true. That 
head of a big department abroad, that happened to speak some Dutch, was actually 
engaging himself with talking to my 6-year-old. And, also within the institute itself, 
there was a lot of understanding towards all employees, that this was a very strange 
and difficult situation, and that everyone had her/his own personal challenges to 
cope with, be it children at home, sick family members, getting infected, or family and 
friends abroad in insecurity. For me, this understanding was a game changer, and I 
hope we will keep up this friendly atmosphere within our community also when the 
pandemic is over.”  
Irene Groot

 The challenging CoViD-19-period also has learned us some aspects that can be seen  
 as beneficial for the academic life. Some benefits gained include:
 
1) hybrid working, combining work at the university and work from home is regarded  
 more normal and likely to stay. This allows a more flexible life-work balance or at  
 least less fixed working hours, which can be a benefit for especially staff and students
 who are also e.g. caretaker or have ancillary activities to do 
2) we all experienced that more efficient meetings are possible; from the online   
 situations we learned to be more efficient in shorter time + online meetings reduced  
 travel time 
3) guest lectures by international experts in the academic classes or research group  
 meetings is possible and we have explored that all 
4) flipped class rooms type of teaching is common practice, content lectures are often  
 pre-recorded and can be watched back 
5) shared office so less spacing requirements



DEVELOPMENT
RISE aims to stimulate the personal and professional development of 
its members. Therefore, RISE organizes activities focused on personal 
and professional development to assist members in achieving their 
goals in science. In the period September 2019 - September 2021 
several (live and online) workshops were organized for our members, 
free of charge. In addition, we bring workshops organized by, 
among others, the Diversity Office of Leiden University or other 
Women’s Networks to the attention of our members. To follow,  
a selection of the workshops is presented.

PROFESSIONAL & PERSONAL 



27

What: RISE symposium 
“Science for a Viable Society”
Where: Leiden University, Havinga 
Lecture Hall LMUY building
Date: 21 November 2019 9.00 – 18.00 
including breaks and drinks
Number of participants: 60 
(open to the Faculty community)

The RISE symposium “Science for a 
Viable Society” was moderated by Ans 
Hekkenberg. The focus of the talks during 
this day was on how (fundamental) 
scientific research can help solve 
problems of societal interest, such as 
the energy transition to sustainable 
alternatives, cancer research, or how to 
sustain a high level of biodiversity on our 
planet. The following female speakers 
from different institutes of the Faculty of 
Science, Leiden University and Utrecht 
University gave presentations on the 
following topics: 

• Felienne Hermans (LIACS): The role of  
 metaphors in programming education
• Laura Heitman (LACDR): Rethinking  
 drug discovery – novel drug-target  
 concepts as an essential paradigm
• Ellen Cieraad (CML): Bye bye dark   
 sky – effects of light pollution on the  
 environment
• Martina Huber (LION): Fundamental  
 Research into Neurodegenerative   
 Disease – How Wide is the Gap?
• Anna Akhmanova (Utrecht University):  
 Regulation of microtubule organisation  
 and dynamics: seeing proteins and  
 drugs in action
• Yamila Miguel (Observatory):   
 Exoplanets: discovering the nature of  
 strange new worlds
• Lies Bouwman (LIC): Development of 
 an ethene sensor using copper   
 compounds
• Annemarie Meijer (IBL): Good riddance:  
 fighting tuberculosis by autophagy
• Vivi Rottschäfer (MI): Mathematics for  
 the brain
• Johanna Schild (WUR): Perceptions of  
 local water quality: time for women to  
 rule the world?

It was a very educational and enjoyable 
event and we are grateful for the 
speakers’ contribution to the symposium.

DEVELOPMENT



What: Learn about the power of 
Infographics and create one yourselves 
Where: De Stal 
Date: Thursday June 18th 2020, 
12.00 – 18.00 
Language in English (or Dutch, 
depending on the participants) 
Number of participants: 18 
(all members)

Scope: Increasingly, infographics are 
being used in science to break down 
and simplify complex information. Many 
scientific journals ask for a graphical 
abstract with the manuscript.  

Two important advantages of using 
an infographic:
• Proposals benefit a lot when a clear  
 infographic is added; and
• the simplicity of a science infographic  
 can be helpful in communicating 
 information to non-academic audiences
  through, for example, news articles,  
 brochures, or posters. 

 Learning goals: 
1. create your own infographic (how to  
 reduce all info to only the highlights);  
 and
2. how to communicate to a graphical  
 expert so they can optimize your   
 figures and infographics. 
 
The workshop was given by Karin 
Schwandt (http://www.schwandt.nl/). 
She has 15 years of experience in running 
an infographic studio, is extremely 
creative and serves clients ranging from 
universities to ministry departments and 
corporate multinationals. She developed 
a tailored course for our group of 
scientists. 



What: RISE workshop Intercultural 
communication in collaboration with 
Aletta Wubben 
Where: online, Kaltura Live Room
Date: 2 groups: one in June 2020: 9 
June 2020    9.30 – 12.30 & 16 June 2020   
13.00 – 15.30 and one on 29 September 
2020 09.30 – 12.30

Number of participants: 8 / Open 
to everybody working at the Faculty 
of Science, Leiden. (Females, beyond 
members included also PhD students) 
In case of oversubscription members of 
RISE have priority.

RISE stands for Researchers in Science 
for Equality and therefore strives not 
only for gender equality but for equality 
in a broad sense, including cultural 
equality. Scientists work together with 
people all over the world. Appreciation of 
cultural diversity and good intercultural 
communication skills are of high value.  
We are part of a colorful community and 
it can open doors to learn more about 
other cultures. However, in general the 
focus on the content of the work is so 
strong, that we miss opportunities to gain 
a better understanding of this cultural 
wealth. For sure, collaboration with 
colleagues becomes more fun and easier 
when based on a mutual understanding. 
During this workshop, participants 
gained insights about cultural differences 
and communication techniques that are 
valuable in any collaboration. 

Personal and professional development
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What: The Productive Researcher
Where: online, Kaltura Live Room 
Date: 26th November 2020 
Time: 09.30 - 16.30 (with breaks from 
11.00-11.30, 13.00-14.00 and 15.00-15.30) 
Number of participants: approx. 100 
(open to all/ male/female all different 
ages and career stages)
 
The aim of the course was to find out 
how you can become significantly more 
productive as a researcher in a fraction 
of your current working day. Rather than 
learning (yet more) time management 
techniques, you will learn new ways of 
thinking that will reframe your relation-
ship with work.  
 
The course was based on Prof Reed’s 
book, The Productive Researcher, in 
which he draws on interviews with 
some of the world’s highest performing 
researchers, the literature and his own 
experience to identify a small number 
of important insights that can transform 
how researchers work. The course is 
based on an unparalleled breadth of 
interdisciplinary evidence that speaks 
directly to researchers of all disciplines 
and career stages.  

How does it work?  
The course works by shifting you 
from focusing on tasks to focusing on 
priorities, linked to your values and 
identity. By working regularly on your 
most important priorities, even if only for 
a small proportion of the working day, 
you can become increasingly motivated 
to make time for these priorities, creating 
a powerful positive feedback loop. Rather 
than encouraging you to extract ever 
more productivity from your working 
life, the emphasis is on using your new-
found productivity to get better work-life 
balance, and by resting well, working 
even more effectively. This course will 
make you more productive, more satisfied 
with what you produce, and enable you 
to be happy working less, and being 
more. 
 

 Key benefits:
• Leave with practical tools you can use  
 immediately to prioritize limited time to  
 achieve more ambitious career goals 
• Gain a deeper understanding of the  
 values that underpin your work, and
 the reasons why you feel time   
 pressured 
• Identify priorities that are as much  
 about being as they are about doing,  
 and that are stretching, motivational,  
 authentic, relational and tailored to  
 your unique strengths and abilities 
• Discuss how to spend less time on  
 email and meetings, including guidance  
 on inclusive and efficient online   
 meetings 
• Learn how to be more effective in   
 raising your profile and the impact of  
 your work online in less time 
• Turn these into an “experiment” to 
 make practical changes that create a  
 positive feedback loop between your  
 priorities and your motivation, so you  
 can become increasingly focused and  
 productive 

• Write a message to your future self 
 and receive an email after a month  
 from Prof Reed to remind you of 
 the commitments you made during  
 the course and offer help, increasing  
 the likelihood of lasting change 
• You get a PDF and hard copy of The  
 Productive Researcher (2nd Edition),  
 and Prof Reed answers all queries from  
 participants within a week, to ensure  
 you have sup-port to change your  
 impact culture for the better.  

Personal and professional development



The goal of this workshop was to help 
the participants with increasing their 
productivity, being more satisfied with 
what they produce and enabling them to 
be happy working less and being more. 
During this eventful day, participants 
performed multiple exercises in order 
to gain more insights in their values, 
actions and how they could work towards 
their unique strengths and capabilities. 
We received a lot of positive feedback 
from the participants; it was a valuable, 
educational and productive day.

How did participants experience 
this day? 
“Thursday the 26th of November I 
joined the online course ‘The productive 
researcher’ by prof. Mark Reed 
organized by RISE. The course focuses 
on the feelings almost every researcher 
encounters: ‘Is my knowledge adequate? 
Do I spend enough time on my work? 
Should I go to that meeting/conference? 
Am I enough?’ These are questions we 

probably all ask ourselves, but rarely 
discuss with our colleagues. During 
this course, I talked to various people 
with affiliations from PhD, to lecturer, to 
professor, and everyone felt insecure 
about at least one aspect of their working 
life. This course allowed us to help each 
other find some handles to tackle or 
at least manage these insecurities. The 
openness of conversation during this 
course was a great experience.” 
- PhD student, female 
  
“The Fast Track Impact webinar came just 
at the right moment for me. 
It reminded me that being productive is 
all about reconnecting to your deepest 
motivations of being a researcher. It was 
a very positive experience, creating a 
safe and open environment, where I also 
connected with interesting colleagues! I 
came across the RISE organization only 
recently, but I think this webinar well 
exemplify and put in practice its goals. 
Thanks for organizing it!” 
- PhD student, female 
 
“The [morning session of the] workshop 
emphasized on how productivity can 
be boosted by setting one’s priorities in 

line with inner motivations, while also 
decreasing negative attitudes common 
to many people. To this end, Prof. Reed 
combined his personal story-telling with 
introspection exercises and discussions 
in smaller groups, in a way that anyone 
could benefit from this combination. 
The group discussions were particularly 
interesting and enriching during the 
workshop, given the variety of roles 
and levels of the participants within the 
university. And of course, it is always nice 
to exercise one’s empathy. The online 
format made it accessible for more 
people, at a cost of restraining most 
participation to be in a written form. The 
upside is that it was easy to go back and 
read people’s contributions.”  
- PhD student, female 
 
“Dear organizers, Thank you for this 
initiative. I found it very helpful, and I was 
clearly not the only one” 
- Professor, male 
 
“Take at least each working day 30 
minutes time to actively work on the 
activity that relates strongly to your 
passion. Over the week that builds up to 
at least two and a half hours … and that 
makes you happy and makes you feel a 
really productive researcher.” 
- Participant, female 
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The importance of diverse  
mentors in the sciences 
In November 2020 a cumulation of 
emotions exploded, the achievements 
and professional prowess of women in 
the sciences had come under criticism on 
the global stage. The attacks came at a 
time when women scientists were feeling 
the brunt of global school closures and 
loss of many other support systems for 
families due to the pandemic, adding 
insult to injury. A peer-reviewed Nature 
Communications article (that has since 
been retracted) titled, https://www.nature.
com/articles/s41467-020-19723-8 “The 
association between early career informal 
mentorship in academic collaborations 
and junior author performance” 
presented an analysis that suggested 
increasing the proportion of female 
mentors is associated not only with a 
reduction in post-mentorship impact of 
female protégés but also a reduction 
in the professional trajectory of those 
females. As such, author Bedoor AlShebli 
and co-authors posed that current 
diversity policies are not the best way to 

elevate the status of women in science. 
Apart from the ill-advised suggestions 
made in these articles, there are serious 
flaws in the experimental design, data 
and analyses used to support their 
hypotheses. Rather than continuing 
to chastise a retracted publication, we 
highlight the publications that detail 
the necessity of diverse mentorship 
to grow diversity within the sciences, 
demonstrating why diverse mentorship  
is vital to our collective success. 

Representation Matters  
Many studies have shown the benefits 
of having a mentor in the same 
demographic group as the mentée, that 
having female mentors increases the 
likelihood of female protégés remaining 
in academia, and that this provides them 
with better career outcomes despite 
women being underrepresented in STEM     
fields (further readings see Aguinis et 
al 2018, https://pubmed.ncbi.nlm.nih.
gov/30024197) 

Personal and professional development



33

Additional work also illustrates that 
having women and/or representative 
mentors can help reduce gender gaps in 
STEM fields. The retracted AlShebli article 
may have had one thing correct – that 
diversity programs may not be the best 
way to elevate women in the sciences.  

Effects of Micro-Aggressions 
The prevailing social identity threats 
continue to threaten women’s careers in 
STEM. These deficits are often posed as 
the responsibility of women to fix, either 
by overcoming imposter syndrome or by 
“leaning-in,” but the problem is societal 
rather than something that can be 
addressed individually. 

Data Gap 
There is notably a lack of race, ethnicity 
and gender data available to add 
to this discussion. The studies that 
exist demonstrate that women of 
color are underrepresented in STEM 
careers. This data is troubling, and a 
study by Mendoza-Denton et al. 2017 
(https://journals.plos.org/plosone/
article?id=10.1371/journal.pone.0174296) 
poses a potential means forward – that a 
highly structured program with early and 
systematic involvement in research as well 
as clear expectations for publishing would 
hasten the induction of diverse groups 
into the high-performance STEM career 
track. 
Implicit bias utilizing publication or 
citation rates and network size as the 
singular metrics of success are prime 
examples of implicit bias in the discussion 
of success as women tend to have lower 
publication and citation rates and smaller 
networks, often due to sexism and family 

situation or a combination thereof. The 
disparity between genders has become 
even more pronounced during the 
CoViD-19 pandemic.  
Having a personal connection with 
mentees, acting as career guide and in 
some cases life coach during difficult 
times, supporting work–life balance, 
encouraging and enabling diverse 
representation and inclusion, and giving 
an example to their mentees of how to 
mentor their own employees in the future 
are all measures of an effective and high-
quality mentor and have been shown to 
be essential for career development. 
(A summary freely taken from SETAC-
magazine, which authors based it on 14 
January 2021|Categories: 2021, Science 
and Publications, Volume 22 Issue 1 
authored by F. Nilsen, S. Brander, T. King-
Heiden, B. Paulik, W. Hillwalker).

So, RISE statement: Taken together, 
this information highlights the need 
and benefit of diverse mentorship in the 
sciences. Please use the RISE platform 
to get to know and help each other; 
peer-to-peer, mentor-mentee and science 
partners and friendships. We can be role 
models for ourselves and our students. 
We can make science inclusive!



COMMUNITY  BUILDING
What: “Get Connected” Lunch
We happily invited RISE members to 
join us for an informal RISE lunch on 29 
March 2019. Having lunch together is a 
great opportunity to meet new people, 
make new contacts and get connected 
with the other female scientists working at 
our Science Faculty.
Where: EM1.17 (New Gorlaeus Building)
Date: 29 March 2019 12.00 – 13.30 
Number of participants: 20

 We discussed, among others, the   
 following topics:

• The effect of “life-changing events” 
(e.g. having a baby, falling ill, having to 
take care of family members) on your 
work, contract, tenure track schedule. 
In Groningen, they recently increased 
the period of a tenure track position to 
seven years, in case of “life-changing 
events”. What is our opinion on this; 
would this also be good to have at our 
Faculty, and should that not also be the 
case for PhD students and Postdocs? 
We would like to hear your opinion 
and examples of cases (women AND 

men) that you may be aware of where 
this would have been a solution for the 
person involved.

• The official reaction from the Faculty
Board to the pay-gap at our Faculty 
between men and women. We had a 
meeting with the Dean, Geert de Snoo, 
about this, and we have asked him for 
an official reaction that we can share 
and discuss with you.

• New roles in RISE: as of January 2019, 
Irene Groot has joined the board of 
RISE. Annemarie Meijer and Miranda 
van Eck are representing RISE at the 
university network Sophia.

What: “Strategic plan” Lunch
Where: Science Club (Gorlaeus Lecture 
Hall Building)
Date: 19 February 2020 12.00 – 14.00 
Number of participants: 10

We discussed the results of our meetings 
with our new dean Michiel Kreutzer 
and the vice rector Hester Bijl. Both the 
University and our Faculty are drawing up 
new strategic plans. The input of our RISE 
members was therefore also very much 
welcome.
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AND 
MENTORING

What: Remote education coffee 
break for members
Where: online coffee room 
Date: 16 April 2020 11.00 – 11.30 
Number of participants: 20

On Thursday April 16, Irene Groot and 
Miranda van Eck were guests at the 
Daily Remote Faculty of Science Coffee 
Break. The general aim of these coffee 
break sessions was to share knowledge 
and ideas amongst colleagues in these 
challenging times of the CoViD-19 
pandemic. All of a sudden we had to 
work from home and needed to transfer 
our education and research activities to 
a remote setting. There are a lot of tips 
and trics on how to work from home and 

combine this with e.g. child care. 
But does it work when there is no longer 
any separation of work and home life? 
We enjoyed the coffee break to discuss 
everyone’s experiences of the past weeks 
over a (bring your own) coffee!

What: surpRISE
Where: gift via physical mail
Date: June 2021
Number of participants: 30

Following the (ongoing) challenging 
times caused by CoViD-19, RISE sent her 
members a little green and sustainable 
gift: the surpRISE. In order for members 
to receive this gift, a Google Form was 

circulated via e-mail to the members and 
if members were interested in receiving 
the surpRISE, they were requested to 
complete this form. The surpRISEs were 
then sent to the home addresses of 
these members. The surpRISE consisted 
of a package containing a variety of 
flower seeds, including sunflowers and 
poppies. With this gift, wanted to thank 
the members for their RISE membership. 
We look forward to greeting everyone in 
person again very soon.

COMMUNITY  BUILDING



Finances

Activities organized by RISE are 
supported by grants from the NWO 
funding program ASPASIA, awarded to 
Prof. dr. Martina Vijver (2014), Prof. dr. 
Miranda van Eck (2014), and Dr. Irene 
Groot (2018).

What

Posters
RISE award
Lunch
RISE Symposium
Chairman of the day RISE symposium
RISE Symposium gift for the speakers
RISE Merchandise (socks, gloves, pens) 
RISE Bouquets
Biennial report 2019 

Fast Track impact workshop
Training Intercultural Communication
Training Infographics
Rental and refreshments
Representation costs

Assistant 

surpRISE
Website domain annual costs

Euro

180,00
133,10
122,54

2.716,60
2.069,10

206,80
1.527,35

209,83
3.583,79

3.145,90
4.500,00
2.178,00

218,05
426,59

489,78

312,90
120,00

18.994,43

In 2018, Dr. Irene Groot obtained an 
Aspasia grant from NWO. In agreement 
with the board of RISE, she has decided 
to spend the diversity part of the grant in 
the frame work of the RISE network. The 
Aspasia diversity proposal of Irene Groot 
focuses on the organization of a faculty-
wide (scientific) symposium (the first one 
was held on November 21, 2019) and on 
an extension of the personal effectiveness 
courses for tenure-trackers with a module 
focusing on the specific concerns of 
female tenure-trackers.

2019

2020

2020-2021

2021

In Total



Design www.fromjane.nl
Print www.printerpro.nl

For further information please contact:
Researchers in Science for Equality (RISE)
Gorlaeus Laboratories
Einsteinweg 55, 
2333 CC Leiden, The Netherlands
Email: rise@science.leidenuniv.nl
Website: www.rise.nu 
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